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Our Mission

Together, we ignite each student’s passion for learning,
preparing for a life of infinite possibilities.

Our Vision

Each student, every time, empowered to succeed.

Our Commitment to Equity

As a public school system, we have responsibility for the future success of each student,
regardless of background, home situation, or family resources. We embrace a culture of equity
and inclusion, and actively work to serve each student according to his or her needs. In a
barrier-free learning environment, each student gets what they need, at the right moment in
their education, in order to find their path to success. Our commitment to success for each

student is rooted in the ideals of equity, opportunity, and excellence for all.

Our Guiding Principles

Our guiding principles delineate the core values and beliefs that set the foundation for

how our organization will operate. In the Mequon-Thiensville School District, we believe:

Each student is valued, will learn, Seeking innovation and working
and will experience success. to constantly improve all practices
increases the value of our organization
Education must address every facet for all stakeholders.

of a child’s being.

Research, assessment, and measurement must

Staff is our most valuable asset in inform decision-making and accountability.
achieving our mission and vision.

Sustaining fiscal strength is necessary for the

Respect, responsibility, fairness, citizenship, vitality of our schools and community.
diversity, and inclusion are essential for a
safe and successful learning environment. Engaging our community through meaningful

relationships fosters trust and accountability.



ACHIEVING OUR VISION

This annual report to our community is our opportunity
to provide data, share our achievements, and report on
our district’s initiatives. Yet we know that the updates,
charts, or averaged data points within cannot adequately
tell our story. That's because we are an organization of
individuals, not averages. Each student has their own
unique experiences, strengths, and needs for support.
Our staff members take an individualized approach to
teaching, meeting each student at their own starting
point, and inspiring, supporting, and challenging them
as they move forward toward their own unique goals.
By doing so, we work continually to achieve a vision in
which each student is empowered to succeed.

Achieving our vision for students requires a strategic
approach to ensure we have the physical resources
to meet our growing district’s needs. This spring, we
asked community members to support a $55.7 million
referendum to improve safety and security across the
school district and to address building capacity and
enrollment growth. School funding is a partnership
between the state and federal governments and local
taxpayers. When schools need additional funding for
significant building projects, they must turn to voters
for their approval. Our community members approved
the measure, ensuring that we have the space needed

Sincerely,

Matthew Joynt, Ph.D.
Superintendent of Schools

for students to thrive. | speak for many when | share my
sincere gratitude for a community that takes such pride
in its public schools. Thank you. | invite you to see an

update on the facility referendum further in this report.

Finally, the 2019-20 academic year concluded like no
other in recent history. A global health crisis disrupted
our daily routines and required a radical departure
from our interpersonal and collaborative approach to
teaching and learning. The world rapidly changed, and
we pivoted in response. We implemented a phased
approach to distance learning, lending technology
devices, and providing meals to those who needed
them. The extended time away from school buildings
and social interaction challenged our school community,
including students, staff members, and parents and
guardians. Yet we were inspired by the creativity,
innovation, and collaboration of students, staff, and
families, and the resilience of our community.

A strong school district is key to a thriving community.
On behalf of the school board, administrators, and
employees of the Mequon-Thiensville School District,
thank you for your ongoing support of our children
and our schools. It is my privilege to serve as your
superintendent.

Budget Hearing and Annual Meeting

Members of the community are invited to

attend the Mequon-Thiensville School District
Budget Hearing and Annual Meeting.

Learn more at www.mtsd.k12.wi.us/annualmeeting.

Monday, July 20, 2020 at 7 p.m.

This meeting is tentatively planned to take place
in person at the Range Line Conference Room,
11040 N. Range Line Road, Mequon. Please visit
www.mtsd.k12.wi.us/annualmeeting as the date
approaches to verify the meeting will occur at this
location as planned.



GOAL1

Mequon-Thiensville School District

Strategic Plan Progress Report

Our three-year strategic plan unifies the efforts of our organization around our shared mission
and vision, and it guides improvement efforts. It establishes priorities for the use of resources,
strengthens operations, enhances organizational coherence, and provides clarity and focus on
our desired future. Following is a year two update on the progress made toward our 2018-2021
strategic plan goals. Visit www.mtsd.k12.wi.us/strategicplan for more information.

Academic Achievement and Growth for Each Student

Ensure student growth through academic achievement measures that make progress more

visible and therefore more actionable.

Objectives

O Refine academic assessment practices to engage
students in learning and to inform instruction.

O Accelerate learning through the personalization of
instruction to include a focus on motivation, goal-
setting, self-regulation, and feedback.

o Develop growth mindsets, systems, and structures
that eliminate barriers and expand opportunities for
all students.

Key Accomplishments
- Implemented standards-based kindergarten report card.

- Determined priority academic standards to be included
across all curricular subjects on 1st-3rd grade report cards.

- Determined priority standards for art, music, physical
education, and social-emotional learning for all
elementary student report cards.

- Formalized systems and schedules that support
collaborative teacher lesson planning to enhance
instruction for all students.

- Established a consistent model for teacher collaboration to
grow professional capacity and engage in problem solving.

- Developed and piloted a new model for program
evaluation that depicts the relationship between a
program’s activities and its intended outcomes.

GOAL 2

Students’ Future Success

Provide each student with the opportunities and skills they need to access pathways toward

their desired future.

Objectives

O Identify and develop career pathways that lead
to the skills for post-secondary success.

o Develop students’ universal work readiness
skills for career success.

o Develop post-secondary community and industry

partnerships in support of students’ career aspirations.

o Facilitate students’ exploration of diverse post-
secondary opportunities in grades 6-12.

o Intentionally co-plan between school, families,
and students to provide exploration of opportunities
in and out of school.

Key Accomplishments
- Created and implemented professional development
program for staff to implement Universal Work Readiness
Skills across all grade levels and content areas.

- Revised sophomore career and college search component
programming.

- Established partnership with Mequon-Thiensville Chamber
of Commerce’s Young Professionals to provide guidance to
high school students.

- Implemented Career Day Program at the secondary level.

- Developed new scholarship opportunities for Homestead
High School graduates.



GOAL 3

& Social and Emotional Well-Being

Support and enhance the social and emotional well-being of students, staff, and families.

Objectives Key Accomplishments
o Implement instruction and formalized support in - Evaluated effectiveness and improved systems to support
. . . . school-based safety teams.
interpersonal and peer relationships, physical health

and lifestyle, and safety. - Collaborated with the City of Mequon and Village of

Thiensville to support the addition of a second School

o Intentionally co-plan between school, families, Resource Officer.
students, and community to enhance prevention and - Implemented a consistent elementary and middle school
. . . social and emotional learning curriculum based on the
intervention services. identified power SEL standards.

- Researched and made recommendations for the school
nutrition program.

- Designed systems to proactively track and support student
attendance issues.

GOAL4
Workforce Environment

Cultivate a workplace environment where educational professionals realize their impact and
fulfill their purpose.

Obijectives Key Accom pllshments
o Advance a cultural environment for employees - Achieved all goals in the first year of plan for the employee

. . health and wellness center.
reflective of a workplace of choice.
- Created flexibility in post-employment benefits to improve

o Promote a technological environment for employees fiscal sustainability and support changing needs.
where access is universal and technology meets - Transitioned to a new medical insurance provider to maximize
employees’ needs. the quality of the benefit for employees while reducing the

financial burden.

© Design a phy.swa environment for employees - Formalized and grew support through the use of employee
where organizational values are reflected and resource groups.

learning environments are flexible. - Developed and implemented a comprehensive onboarding
program for all new employees.

o0 GOALS
Stakeholder Relationships

Establish strong relationships through consistent communication and engagement
of all stakeholders.

Obijectives Key Accomplishments
o Foster accessible, consistent, and reliable - Implemented action plan to enhance alumni engagement

.. . opportunities.
communication with all stakeholders. P
) ) - Applied information collected through family feedback
O Engage stakeholders in systematic, two-way surveys to enhance programs and services.

communication. - Engaged community members in long-range facilities planning
. . . and a referendum to support school safety, enrollment
o Expand community and business partnerships to growth, and facility Cap‘;ﬁity‘ 4

broaden support for student learning. - Developed an inventory of existing community partnerships

o Ensure fiscal stability and appropriate resources to broaden student experiences and support workforce skill
. o development.
for programming and facilities through stakeholder

. . - Refined board policy to create greater opportunities for
engagement in long-term planning. f parey g op f

financial support through named sponsorships.



OUR STUDENTS

Our educational program builds on students’ interests,
challenges them to grow as individuals and become
independent, confident self-advocates. Students experience
a wide array of possibilities both in and out of the classroom
through exposure to art, music, theater, world languages,
STEM curriculum, athletics, and other co-curricular activities.
Learning across all fronts allows students to explore their
points of view and lean into their passions—all of which
creates students who are involved and invested in their own
growth and achievement.

3 ELEMENTARY
SCHOOLS (Grades 4K-5)
Z MIDDLE SCHOOLS
' (Grades 6-8)

TOTAL ENROLLMENT T o0 05"

Student Attendance By School

10| 16 | 443 | 485 | 625 | 374 | 452 1,309

Early 4K Community Donges Bay Oriole Lane Wilson Lake Shore Steffen Homestead
Childhood Partner Elementary School | Elementary School | Elementary School | Middle School Middle School High School

Ethnicity Breakdown
o o
76.1% 6.0%
White Black/African
American

5.9%®

Hispanic/Latino

7.0%®

Asian

®51%

Two or More Races

TRANSPARENCY
CENTER

=>» This symbol throughout this report
indicates that more information is
2 5 c)/ 1 O 9 c)/ 9 O c)/ 3 8 C)/ ?:ccessib\Pel in thg MTSDTTransparencyC
enter. Please visit our Transparency Center
N O N 0 N 0 ° O at www.mtsd.k12.wi.us/transparency
English language Receive free or Served by special Non-resident to explore detailed information regarding
learners reduced-price meals education students our students, staffing trends, test scores,
funding, and expenditures.
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OUR STAFF

Our employees don'’t just create an
environment in which students learn,

they ignite each student’s potential. Our
commitment to student success is inseparable
from our commitment to diversity and
equity. We embrace a growth mindset and
understand there is no limit to learning. We
connect with our students on a personal
level, understanding who they are and
what drives them to succeed. We actively
recruit top-quality candidates from diverse
backgrounds to ensure that we realize each
student’s passion for learning, preparing for
a lifetime of infinite possibilities.

=5

Educational Administrators/
Professionals Management

STUDENT TO CERTIFIED STAFF RATIO

Average Years
of Service

TRANSPARENCY
CENTER

+

Educational Employees

Support Staff Figures indicate the number of
full-time equivalent employees

EMPLOYEE RATE OF RETENTION

Employee
Place to Work ravorability

Rating



OUR COMMUNITY

Our Growing District Attracts Families

The Mequon-Thiensville School District serves students and

their families in a community that embraces world-class learning
opportunities and rich athletic, arts, and co-curricular offerings.
Located on Lake Michigan’s western shore, the communities of
Mequon and Thiensville are suburbs of the Milwaukee metropolitan
area with a shared school district, chamber of commerce, and library.
With spacious recreational parks, a riverwalk, shops, and dining
options, our community is an attractive destination for families.

Family Households (2018)

Mequon Thiensville

Source:
cleargov.com/wisconsin/ozaukee/city/mequon
cleargov.com/wisconsin/ozaukee/village/thiensville

18%

REFERENDUM UPDATE

This spring, the community approved a plan to expand
and improve our facilities. We are grateful for the
community’s investment in our schools, students,

and staff. The design process is underway to add
capacity at all of the elementary schools and improve
safety, security and accessibility at all of our buildings.
This will be a long but energizing process that will
positively impact Mequon and Thiensville for decades
to come. We will continue to provide community
updates as plans progress and we reach other key
milestones.

Key Milestones Timeline

PROJECT
BIDDING

March 2021

DESIGN

May 2020-February 2021 CONSTRUCTION

April 2021
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OUR COMMUNITY RECREATION DEPARTMENT

Overseeing the community recreation department allows us to provide
even more opportunities to the community we serve. The role of the
M-T Recreation Department is to create a closer partnership between
school and community through greater use of school facilities and
resources. The department provides lifelong learning opportunities by
offering educational, cultural, and recreational events and activities for
citizens of all ages.

All rec department activities take place outside of 4K-12 instructional
and extracurricular operations. Program fees, ticket sales, and
investment income account for 78 percent of the revenue needed to
support the department through the Community Service Fund. The
remaining 22 percent is supported by a separate tax levy. The proposed
tax levy for 2020-21 is $227,580. The levy reflects no increase and has
remained the same since the 2009-10 fiscal year.

Rec Department Programs (2018-19)

|
+ + =
Preschool Youth Adult/Senior Total
Programs Programs Programs Programs
Rec Department Programs (2018-19)
—
+ +
Preschool Youth Adult/Senior Total
Participants Participants Participants Participants

I A
KiDS ®
CaMPUS

MEQUON-THIENSVILLE SCHOOL DISTRICT
& RECREATION DEPARTMENT

NUMBERS OF
STUDENTS
ENROLLED IN
KIDS’ CAMPUS

www.mtsd.k12.wi.us Mequon-Thiensville School District 9



MEASURING OUTCOMES

Our students engage in academically
rigorous coursework and participate

in a broad range of co-curricular

and extracurricular activities. The
accomplishments our students achieve are
as diverse as our students themselves.

Our organization is committed to
continuous improvement in pursuit of
excellence. We take great pride being
recognized as an exemplary educational
leader, consistently named among the
finest schools in the state of Wisconsin.

GRADUATES CLASS OF 2020 GRADUATION RATE
4-Year College/ 2-Year College/ Workforce/Military/ TRANSPARENCY
University Technical School Gap Year/Other CENTER

Percentage of Students Proficient or Advanced on State Tests (2018-19)
At or Above Proficiency

Reading Reading Math Math
(Grades 3-5) (Grades 6-8) (Grades 3-5) (Grades 6-8)

M 652 66.0% 735% 60.9%

Proficiency

Proficiency TRANSPARENCY
CENTER

Source: Wisconsin Department of Public Instruction

Advanced: Student demonstrates Proficient: Student demonstrates Basic: Student demonstrates partial Below Basic: Student demonstrates
thorough understanding of and ability — adequate understanding of and ability ~ understanding of and ability to apply minimal understanding of and ability
to apply the knowledge and skills for to apply the knowledge and skills for the knowledge and skills for their grade  to apply the knowledge and skills for
their grade level that are associated their grade level that are associated level that are associated with college their grade level that are associated
with college content-readiness. with college content-readiness. content-readiness. with college content-readiness.
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MEASURING OUTCOMES

Wisconsin Department of Public Instruction

Accountability Report Cards (2018-19)

of Mequon-Thiensville schools exceed or
significantly exceed expectations on DPI
Accountability Report Cards

MEQUON THIENSVILLE SCHOOL DISTRICT
Significantly Exceeds Expectations

AP Exams

Total number of students Total Number of
who took one or more AP Exams Taken
AP Exam 2019 2019

Graduating Class 2019

MTSD Average
Composite Score

Up from 24.6 in 2018

DONGES BAY
ELEMENTARY

Significantly
Exceeds Expectations

ORIOLE LANE
ELEMENTARY

Significantly
Exceeds Expectations

WILSON
ELEMENTARY

Exceeds
Expectations

Earned a Passing
Score of 3 or Better
2019

Statewide Average

Composite Score

LAKE SHORE
MIDDLE SCHOOL

Significantly
Exceeds Expectations

STEFFEN
MIDDLE SCHOOL

Significantly
Exceeds Expectations

HOMESTEAD
HIGH SCHOOL

Significantly
Exceeds Expectations

TRANSPARENCY
CENTER

TRANSPARENCY
CENTER

of students in grades 6-12
participate in academic and
career planning



Homestead senior
Jacob Yasonik was
named a finalist

in the Regeneron
Science Talent
Search 2020, the
nation’s oldest and
most prestigious
science and math
competition for
high school seniors.

The U.S. News and
World Report ranked
Homestead High
School ninth out

of 453 ranked high
schools in the state
of Wisconsin.

Four Homestead High School students
were selected to participate in the
Wisconsin All-State Honors Orchestra
and Band. They include violinists Amy
Koo and Antony Rainchik, clarinetist
Max Blickman, and flutist Heaven Kim.

Homestead High School
junior Ben Lorenz scored a
perfect 36 on the ACT exam.

Seven Homestead students and two
Steffen students collectively received

a total of thirteen awards in the state
Scholastic Art Awards competition. They
include Ellie Doerr, Therese Giersch,
Cole Hart, Anna Harwood, Elizabeth
Khomenkov, Teah Marks, Chloe McCabe,
Isabella Meyer, and Grace Moll.

With an A+ ranking,
MTSD was ranked #3
Best School District in
Wisconsin according
to school ranking and
review site Niche.

12 Homestead seniors were named
Semifinalists in the 2020 National Merit
Scholarship Competition. They include
Shubhan Mathur, Christopher Panagis,
Jackson Rusch, Konnor Raskin, Isabel
Klemmer, Zidao Wang, Erin Wei, Megan
Carley, Joshua Gottlieb, Andrew Wang,
Jacob Yasonik, and Michael Pokorny.

Homestead
senior Andrew
Wang received

a $10,000 Herb
Kohl Educational
Foundation
2020 Excellence
Scholarship.

Homestead senior
Isabel Klemmer was
selected as one of
two students from the
state of Wisconsin to
represent the state

as a delegate to the
United States Senate
Youth Program in
Washington D.C.

Homestead senior
Dylan Bradley earned
the district title in

the American Legion
Oratorical Competition.

Homestead’s Varsity
Tennis Team won their
fourth consecutive
WIAA Division 1 state
team championship.

Homestead's One

Act Play, “Tartuffe,”
received the Critic’s
Choice Award at the
State Theatre Festival.

Lake Shore and Steffen middle
schools celebrated 20 years of
collaboration and friendship with
Japanese students through the
Tomisato International Exchange.

Oriole Lane special education
teacher Stephanie Kuerschner
received MTSD’s Outstanding
Educator award recognizing her
dedication and professionalism.

Oriole Lane facility coordinator
Andy Dowling received MTSD'’s
Charleen Perry Award, which
recognizes the outstanding
contributions of support staff.




HOW WE OPERATE

We strive to build trust and add value among all members of our
community through effective management of resources while creating
and maintaining the best possible environment for growth. The school
district budget reflects the labor, materials and resources required to
maintain the strength of our schools, and it serves as an operational
plan, stated in financial terms, for carrying out our mission and vision.
A strong public school system benefits stakeholders in many ways, and
we are proud to contribute to our community’s continued vitality.

Where the Money Comes From 5 5 5 O/
270

Instructional Services
Property Taxes
11.69

State/Federal Student/Staff Services

Oal 7. 3 %

Administrative Services
2.4%

Other Sources /I 5 . 4 %

Business Services/Operations/
Maintenance

Where the Money Goes S ’I O ’I %

Employee Salaries Other Support Services

22.3%

Employee Benefits $ 5 9 3 M
[

18.1% TOTAL BUDGET
Purchased Services

4.3%

Supplies/Equipment

1.3%

Debt/Insurance/Other

TRANSPARENCY
CENTER
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HOW WE OPERATE

The Facilities Department Maintains

4 4

Buildings Total Square Footage of Facilities Total Acres

District Maintains Highest Possible Bond Rating
The Mequon-Thiensville School District has been affirmed at
the highest rating possible, Aaa, by the bond rating agency
Moody’s, making it one of only three of Wisconsin's 421
public school districts to hold the top rating. Moody’s notes
the following strengths in its ratings rationale for MTSD: .

O Strong management team with multi-year BO N d Rat| ng

budget forecasting plans

O Healthy fund balance

O Tax base with strong resident income profile

O Moderate debt and pension burden

Aaa

Funding Formula

Wisconsin public school districts have operated under legislatively mandated revenue limits since
the 1993-94 school year. A district’s revenue limit is the maximum amount of revenue it may raise
through general state aid and property taxes. Each school district’s available revenue is based upon
the amount of per pupil spending in the 1992-93 school year. The revenue limit is adjusted annually
(either increased or decreased) based on a three-year rolling enrollment factor and an annual per
pupil adjustment pending legislative approval. Visit www.mtsd.k12.wi.us/FundingFormula for
answers to frequently asked questions regarding public school funding.

Tax Levy & Rate Information

The 2020-21 levy rate is illustrated with the assumption that the budget is adopted utilizing the
projected tax levy and a 2.5% increase in the equalized valuation of property in the Mequon-
Thiensville School District, and an additional levy amount of $1,550,000 in fund 39.

LEVY PERCENT
FUND 2020-21 LEVY RATE 2019-20 LEVY RATE CHANGE IN

INC/(DEC)

LEVY

! [ ! ! ! ! |
GENERAL $38,085,481 | $7.05 $37,203,897 | $7.06 $881,584 2.37%
DEBT SERVICE $4,460,596 = $0.83 $3,038,348  $0.58 $1,422,248 46.81%
COMMUNITY
SERVICE $227,580 @ $0.04 $227,580 @ $0.04 $0.00 0.00%
! [ ! ! ! ! |
TOTALS $42,773,657 | $7.92 $40,469,825.00 $7.68 $2,303,832 5.69%




HOW WE OPERATE

Tax Impact Comparison
School district property taxes
can include levies for general
operations, debt service, capital
expansion, and community
services. Property values are

equalized to reflect market value.

The proposed 2020-21 budget
projects an increase in the mill
rate due to the community
approved $55.7 million facilities
referendum. Due to competitive
interest rates and the ability to
strategically structure the debt,
the projected tax impact has
decreased from 30 cents per
$1,000 to 24 cents per $1,000.

IMPACT OF SCHOOL TAX LEVY

Value of Home Zglcz;ig (pfc?:gs-ez dl) Change (+/-)
$200,000 $1,536 $1,584 +$48.00
$400,000 $3,072 $3,168 +$96.00
$600,000 $4,608 $4,752 +$144.00
$800,000 $6,144 $6,336 +$192.00

)
“ Total © Equalized

School-Based P t
Tax Levy T roper y

¥ $1,000 =

Mill Rate Analysis

12

10.21 10.37 10.25 10.24

2013 2014 2015 2016

2018 2019 2020 2021*

2019-20 Mill Rate Comparison

Shorewood
Brown Deer
Northern Ozk.

Grafton [E——
Elmbrook
Port-Wash. [——
Germantown [E——E
Meno. Falls
Whitefish Bay
State Average
Wauwatosa
Cedarburg
MTSD

0 3

6 9

. District Mill Rate

A\ Average State Mill Rate

12 15
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Non-Profit Org.

Budget Hearing Mequon 0 Pt
Thiensville PAID

and Annual Meeting Jniensviiie et W

Members of the community are invited to attend 5000 W. Mequon Road Permit NO. 8058
the Mequon-Thiensville School District Budget =~ Mequon, WI 53092
Hearing and Annual Meeting. Learn more at
www.mtsd.k12.wi.us/annualmeeting.

Monday, July 20, 2020 at 7 p.m.

This meeting is tentatively planned to take place
in person at the Range Line Conference Room,
11040 N. Range Line Road, Mequon. Please visit
www.mtsd.k12.wi.us/annualmeeting as the date
approaches to verify the meeting will occur at this
location as planned.

WHY SHOULD YOU ATTEND?

- Participate in the discussion of
the 2020-21 budget

- Vote on the 2020-21 school district levy*

*Must be a U.S. citizen and school district resident for
at least 28 consecutive days prior to the annual meeting.
Must also be 18 years of age or older as of July 20, 2020.

Mequon
Thiensville

SCHOOL DISTRICT

Board of Education

Shelley Burns, President
Wendy Francour, Vice President
John Daniels Ill, Treasurer

Paula Taebel, Clerk

Akram Khan

Chris Schultz

Erik Hollander, Ed.D.

Public Notice of Nondiscrimination

The Mequon-Thiensville School District shall not discriminate against any person
in admission to the District or deny participation in, deny the benefits of, in any
curricular, extracurricular, pupil services, to any program, or activity, school-
sponsored food service programs, standards and rules of behavior, including
pupil harassment, disciplinary actions, including suspensions and expulsions,
acceptance and adminstration of gifts, bequests, scholarships and other aids,
benefits and services to pupils from private agencies, organizations, or persons,
or facilities usage on the basis of sex, race, religion, national origin (including
Limited English Proficiency), ancestry, creed, pregnancy, marital or parental
status, sexual or transgender orientation or physical, mental, emotional, or
learning disability or handicap as required by law.

5000 W. Mequon Road
Mequon, WI 53092
262-238-8500
www.mtsd.k12.wi.us

DONGES BAY ELEMENTARY SCHOOL
2401 W Donges Bay Road Mequon, WI 53092
262-238-7920

This policy also prohibts discrimination as defined by Title IX of the Education
Amendments of 1972 (sex), Title VI of the Civil Rights Act of 1964 (race, color,
and national origin), Section 504 of the Rehabilitation Act of 1973 (handicap),
and Americans with Disabilities Act (disability). Discrimination complaints shall be
processed in accordance with established procedures. The Mequon-Thiensville

ORIOLE LANE ELEMENTARY SCHOOL
12850 N Oriole Lane Mequon, W1 53097
262-238-4220

WILSON ELEMENTARY SCHOOL
11001 N Buntrock Road Mequon, WI 53092
262-238-4600

LAKE SHORE MIDDLE SCHOOL
11036 N Range Line Road Mequon, WI 53092
262-238-7600

STEFFEN MIDDLE SCHOOL
6633 W Steffen Drive Mequon, WI 53092
262-238-4700

HOMESTEAD HIGH SCHOOL
5000 W Mequon Road Mequon, WI 53092
262-238-5900

M-T RECREATION DEPARTMENT
11040 N Range Line Road Mequon, WI 53092
262-238-7535

School District shall provide appropriate educational services or programs for
students who have been identified as having a handicap or disability, regardless
of the nature or severity of the handicap or disability.

The Mequon-Thiensville School District encourages informal resolution of
discrimination complaints. A formal complaint resolution procedure is available,
however, to address allegations of violations of the District’'s equal educational
opportunities policy.

Any questions concerning this policy, or policy compliance,
should be directed to:

Compliance Officer

5000 W. Mequon Rd. Mequon, WI 53092

262-238-8500 262-238-8520 FAX

The responsibilities of the Compliance Officer identified above include

serving as the District’s Title IX Coordinator (sex discrimintation and sexual
harassment issues and complaints), Section 504 Coordinator (handicap/disability
discrimination issues and complaints), and coordinator of all other student non-
discriminitation-related issues and complaints.

It is the policy of the Mequon-Thiensville School District that no person may be
illegally discriminated against in employment based on disability in accordance
with the ADA, or any other factor prohibited by state or federal law. Reasonable
accommodations shall be made for qualified individuals with a disability, unless
such accommodations would impose an undue hardship on the District or
fundamentally alter the nature of the programs.

Requests for accommodations under the Americans With Disabilities Act or
under the Wisconsin Fair Employment Act from current employees must be
made in writing in accordance with District policy.





